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To:  The Governor of Chiang Mai Province 
The Chiang Mai Labour Employment Office and the Chiang Mai Labour Protection Office 

 
 

Chiang Mai Province shares a border with Myanmar which migrant workers cross to come to work and live in the 
province. For centuries, migration between our countries and ethnic areas has been a part of the province’s economic, 
social and cultural progress and development. 

 
                On International Migrant’s Day this year, The Chiang Mai Migrant Workers Network would like to take this 
opportunity to share with the governor of Chiang Mai, and all relevant stakeholders the problems and issues faced by our 
fellow migrant workers. These issues concern exploitation. They include the need for policies that would allow migrants to 
work and live without fear of arrest and extortion, and as well as policies that would make it possible for Migrant workers 
to access social welfare, and not be excluded from the local community. The current policies are in conflict with the nature 
of humanity that is to celebrate cultural diversity and live together peacefully. 
 
The Chiang Mai Migrant Workers’ Network makes the following recommendations: 

1. The MOU states that migrant workers holding a 4 year visa must return to their countries and stay for 2 years 
minimum before being allowed to enter Thailand again. Taking into account the present political situation in 
Thailand, while there is no government, workers should be allowed to continue their employment if they wish to. 
The network request the Governor to issue a decree urgently stating that migrant workers in Chiang Mai province 
can continue working without having to leave, and experience arrest or work illegally. 

2. All workers regardless of whether they are in or out of the current system, and regardless of their employment 
sector (agriculture, domestic work, industrial, and entertainment) must be able to benefit from full social security 
without exceptions made on the basis of their status as migrant workers.  
To date all policies and regulations for migrant workers have excluded the tens of thousands of migrant 
entertainment workers employed in massage and karaoke etc. This has meant Thailand continues to be faced with 
problems of exploitation and corruption in the Entertainment Industry. The formation of new migrant worker 
policies is an excellent opportunity for Thailand to work with organizations like Empower Foundation to find a 
way to remove the labels of criminal and victim from tens of thousands of people and recognize us as migrant 
workers having the same protections and benefits as other migrant workers. 

3. Migrant workers be allowed to apply for registration, ID, visa and work permit, in person and not have to rely on 
the good will of their employer as they are forced to do so by the current regulation. In regards to the procedure of 
changing employer, the current permitted length of time between employments (7-15 days) should be extended 
to 3 months so that workers have enough time to find fair working conditions and avoid exploitation. 

4. The rate of various fees that workers must pay in order to apply for visa and work permit must be reduced and 
new these fees determined according to migrant workers’ real income.  

5. Work permits do not restrict workers to remain only within their work location but extend this area to the 
province they are residing in. It is usual for construction workers for example to move from site to site and follow 
the demand for labour.  

6. Employers and relevant authorities strictly follow the legal Labour Protection Regulations such as the minimum 
daily wage of 300B, safe working conditions and protective working equipment available in the work place. And 
for firm punishment measures to be enforced when employers who do not respect the standards of the 1998 
Labour Protection Act.  

 
The network is ready to offer assistance and collaborate with the Chiang Mai Governor and relevant authorities. We hope 
that you will review closely our suggestions and draft new regulations for the province of Chiang Mai that respect and 
enforce migrant workers’ rights without discrimination.  
 
It is in the best interest of all community members in Chiang Mai that we will live together happily, and continue to 
contribute to the beauty and character of Chiang Mai’s unique way of life based on a tradition of multi-cultural exchanges.  
             
                We look forward to hearing your response. Yours sincerely,  

Chiang Mai Migrant Workers’ Network 
MAP Foundation, SWAN, EMPOWER, HRDF, Shan Youth Power 

 
More information 

 Suchart Takronthip ( Thai ) 086-3690-762 

 Jackie Pollock (English) 085-039-5216  Ying Horm (Shan) 085-7190-849 


